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Abstract—The increasing deployment of robots in authority
roles, such as security, necessitates understanding public ac-
ceptance of robot-exercised power. This study investigated the
relationship between perceived power bases (expert, legitimate,
referent, reward, coercive) and public acceptance of security
robots. One hundred participants viewed videos depicting robot-
citizen interactions. Results revealed positive correlations between
perceived expert and legitimate power and acceptance and
a negative correlation between perceived coercive power and
acceptance; reward power showed no significant relationship.
These findings contribute to the human-robot interaction (HRI)
literature by demonstrating the influence of perceived power on
public acceptance and offering design guidelines for enhancing
the acceptance of security robots by emphasizing expertise and
legitimate authority while minimizing coercive tactics.

Index Terms—Social Power, Robot, Security, Acceptance

I. INTRODUCTION

The growing use of security robots in real-world settings
highlights the importance of public acceptance [1], [2]. Secu-
rity robots are defined as any robot used to deter unwanted
activities through their presence, surveillance, and ability to
alert authorities about unauthorized individuals or actions [3].
Recent studies in human-robot interaction (HRI) emphasize
the need to explore how power dynamics affect robot ac-
ceptance [4], [5]. Social power, defined as the ability to
influence others, can have context-dependent effects on human
perceptions of robots [6]-[8]. While power may encourage
compliance, forms such as reward power can lead to negative
outcomes, including learned helplessness and resistance, if
viewed as illegitimate [9]. Understanding these dynamics is
crucial as security robots become more prevalent and employ
various forms of power in their operations. This raises ques-
tions about whether increasing power in deployment strategies
could improve public acceptance.

To explore these issues, this study conducted an exploratory
study aimed at understanding people’s perceptions of power
in security robots and their relationship with acceptance. A
hundred participants viewed two video clips of security robots
in real-world scenarios—one showcasing positive interactions
and the other negative. Perceptions of five power types and
acceptance were measured. Results indicated that perceptions
of expert and legitimate power positively correlated with
acceptance, while coercive power negatively related to accep-
tance. Reward power, however, was not related to acceptance.
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This study contributes several key insights to the literature
on human-security-robot interaction. First, it reveals the dis-
tinct relationships between the bases of power that the public
views robots as using and their acceptance toward the robots.
Second, the study bridges theories of human-human power to
HRI, suggesting the importance of considering the legitimacy
of power use. Finally, the findings provide design guidelines
for improving public acceptance of security robots.

I1I. RELATED WORK
A. Power and influence

Power is a fundamental concept in social science, influenc-
ing social relationships and daily interactions [10]. This paper
adopts the definition of power as the capacity to influence
others [11], based on French and Raven’s influential model,
which identifies five bases of power: reward, coercive, referent,
legitimate, and expert power [12].

Reward power involves controlling rewards, coercive power
involves administering punishments, referent power is based
on admiration and identification, legitimate power derives from
perceived authority, and expert power stems from specialized
knowledge. Researchers have explored power in fields such as
psychology [10], [13], sociology [14]-[16], and organizational
behavior [17]-[19], examining its effects on relationships [20],
[21], and organizational dynamics [22], [23].

Power dynamics can have both positive and negative ef-
fects. Expert, referent, and legitimate power generally lead to
positive outcomes like satisfaction, while reward and coercive
power have more complex effects [24], [25]. These effects
depend on situational and individual factors [26], [27]. Tosi
et al. [9] proposed that legitimate, referent and expert power
foster acceptance of goals, encouraging rationalized behavior.
However, reward and coercive power only achieve similar
acceptance when recipients perceive their use as legitimate. If
perceived as illegitimate, they can lead to negative outcomes
like resistance [9], [16], [28]. For example, Warren [16] found
that principals using expert, legitimate, and referent power
encouraged internalized norm acceptance, whereas reward and
coercive power only pushed for behavioral conformity.

Studies on power structures in various settings show diverse
applications. Julian [29] observed that voluntary hospitals
prefer legitimate power, while veterans’ hospitals often use
coercive power. In prisons, inmates perceive legitimate and
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referent power as most prevalent among officers [30]. Teachers
who use expert, referent, and legitimate power are favored
by students [31]. Power bases vary across relationships and
organizations, serving distinct primary goals.

B. Power in Human-Robot Interaction

Power is gaining attention in HRI research. Few studies have
focused on robots’ social power. Ju [4] highlighted concerns
about power dynamics in HRI, noting sensitivity similar to
human interactions. Hou et al. [5] suggested using Fiske and
Berdahl’s power model [10] and French and Raven’s power
bases [12] to explore these dynamics within HRI.

Existing literature on robot power focuses primarily on
the efficacy of robot power in eliciting human compliance
behaviors, such as how persuasive and influential a robot
can be. Hashemian et al. [6], [7], [32]-[34] examined robots’
social power through French and Raven’s power structure [12],
finding that power enhances robot persuasiveness but without
significant differences among the power bases. In 2019, [33]
focused on reward and expert power, showing that robots using
these powers are perceived as more persuasive, with introverts
favoring expert power and extroverts preferring reward power.
Their 2020 studies [6], [34] investigated reward and coercive
power, finding similar levels of persuasiveness and perceptions
regardless of power level. The 2021 study [7] revealed that
increased rewards did not necessarily enhance persuasion and
that the effects of social power remained consistent over time.

Other studies also examined robot power, finding it makes
robots more influential and able to gain compliance. Hou and
Jung [35] found powered robots (legitimate and reward power)
were more influential than those without, though perceptions
of intelligence, warmth, and discomfort were unaffected. Karli
et al. [36] found supervisor robots were seen as more trust-
worthy and gained compliance, even with errors.

HRI studies on authority, a concept related to legitimate
power [37], have found more varied effects. Young et al.
[38]-[40] found robots elicit less obedience than humans,
though many participants still complied with robot requests.
Sembroski et al. [41] revealed participants followed robot
instructions when aligned with their in-group and when the
human experimenter’s authority was low. Saunderson and
Nejat [8] found peer-role robots were more persuasive than
authoritative ones, with rewards outperforming punishments.

Despite the importance of power in HRI, there needs to
be more understanding of how different power bases affect
human-robot interactions, not only in terms of efficacy in com-
pliance but also in fostering internalized acceptance. Moreover,
most research centers on experimenter-subordinate dynamics,
leaving gaps in applying power to real-world settings like se-
curity robots. Expanding research in these areas could enhance
our understanding of power in practical robot applications.

C. Security Robot Acceptance

Robot acceptance is a critical metric for evaluating human-
robot relationships, especially in the context of security robots
[2], [42]-[47]. Acceptance refers to individuals’ intention or
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willingness to use a robot [48]. This measure is particularly
important for security robots, which must exert power and
significantly affect public safety [1], [49]. Understanding
acceptance can guide optimal power strategies and system
improvements, promoting the effective deployment of security
robots in society.

Research has identified factors influencing acceptance in
security robots, such as robot gender, anthropomorphism,
and autonomy [2], [42]-[44], [46]. Studies indicate that
male-gendered robots garner higher acceptance than female-
gendered ones [50], [S51], while more significant anthropo-
morphism also boosts acceptance [46]. Besides, increased
autonomy in low-risk tasks reduces acceptance [2].

Despite the growing focus on security robot acceptance,
the role of power remains underexplored. Investigating how
social power shapes acceptance in security robots is vital for
enhancing their design and deployment. This paper aims to fill
this gap by exploring the relationships between social power
perceptions and acceptance.

III. HYPOTHESES

First, existing literature on human power has consistently
shown that expert, referent, and legitimate power positively
correlate with outcomes like satisfaction and performance.
These power types facilitate the acceptance of goals and
help individuals rationalize their behaviors. A similar trend
is evident in robot power research, where robots with higher
expert power are perceived as more persuasive and compe-
tent [33]. Additionally, supervisory robots that perform trust
repair are seen as more trustworthy than subordinate robots
[36]. Therefore, this study hypothesizes that perceptions of
legitimate, referent, and expert power in security robots will
positively relate to acceptance.

Second, reward and coercive polwer typically exhibit com-
plex and paradoxical effects on relationship dynamics [9].
While these powers can promote behavioral conformity as
individuals seek to align with group expectations [26], [52],
their effects largely depend on perceived legitimacy. Reward
and coercive power can lead to rationalized behavior when
viewed as legitimate. Conversely, if perceived as illegitimate,
they may result in negative outcomes, such as resistance and
disengagement [9]. This study assumes that security robots’
role in public safety inherently signals legitimate power use,
leading the public to generally perceive their use of power as
legitimate. Therefore, this study hypothesized:

H1: Perceived legitimate power (a), perceived referent
power (b), perceived expert power (c), perceived reward power
(d), and perceived coercive power (e) in security robots are
positively related to robot acceptance.

IV. METHOD

A correlational study was conducted to test the hypothe-
ses in Fig. 1. Participants were randomly assigned to view
one of two positive and negative interaction videos of real-
world human-security robot interactions and then completed
questionnaires. This approach was designed to ensure that
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Fig. 1. Research Model

participants could perceive different power types, as certain
power types usually rely on positive or negative interpersonal
interactions [53]. All videos and questionnaires used are avail-
able at https://github.com/XinYe-Eva/HRI2SLBR. The study
received exempt approval from the University of Michigan
Institutional Review Board (IRB).

A. Participants

One hundred participants were recruited from the
CloudResearch platform [54] to complete an online question-
naire (6—12 minutes), receiving $3 as compensation. Inclusion
criteria included being at least 18 years old, fluent in English,
and based in the U.S. After excluding three participants who
failed attention checks, 97 participants were included in the
analysis (49 male, 45 female, 2 transgender males, 1 non-
binary). The average age was 37.1 years (SD = 11.53). The
sample was diverse in region (16.5% Midwest, 27.8% North-
east, 36.1% South, 19.6% West) and ethnicity (5.2% Asian,
18.6% Black, 4.1% Hispanic, 68.0% White, 4.1% multiracial).

B. Task and Procedure

The study had three main parts. First, participants completed
a pre-questionnaire to gather demographic information. Next,
they watched two short clips of a security robot interacting
with a human in a real-life setting: one showed a positive
interaction where the human complied with the robot’s instruc-
tions and followed security protocols, and the other depicted
a negative interaction where the human violated a rule and
the robot took action (Fig. 2 shows example screenshots).
The sequence of positive and negative interaction videos was
balanced between participants. Video lengths ranged from 15
to 60 seconds. Participants completed a questionnaire about
the robot after watching each video clip.

C. Measures

Perceived power and acceptance were measured. A fifteen-
item, 7-point scale was used, adapted from [30], [55], [56],
to measure perceptions of expert, legitimate, referent, reward,
and coercive power. Each power is measured using three
corresponding items. Acceptance was measured with a 4-
item, 7-point scale from [2]. Participants’ perceptions of the
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Fig. 2. Screenshots of Videos

interactions in the videos were also measured to ensure they
perceived one positive and one negative interaction, using an
8-item, 7-point scale adapted from [57].

V. RESULTS

The analysis was conducted using R. Multiple linear regres-
sion was performed in the main analysis, with the model tested
for key assumptions like linearity, residual independence, and
normality. No issues with multicollinearity were detected, as
confirmed by the variance inflation factor (VIF). No outliers
were detected. However, the equal variance assumption was
violated. Therefore, robust standard errors were applied to
correct the standard errors. The model outputs are presented
below, including the linear coefficients (3), standard errors
(SE), and significance levels (p-values) for each predictor.

A. Manipulation Check

To verify participants’ perceptions of the interactions in the
positive and negative interaction videos, a one-way ANOVA
was conducted to test the effect of interaction type (positive vs.
negative) on participants’ interaction perceptions. The results
revealed a significant difference based on interaction type
(F(1,192) = 61.0, p < 0.001, 77]3 = 0.241) between the posi-
tive and negative interaction videos. Participants perceived the
interaction in the positive interaction video as more positive
(M = 4.6, SD = 1.2) and the interaction in the negative
interaction video as more negative (M = 3.1, SD = 1.4).

B. Measurement Validity and Reliability

Reliability was assessed using Cronbach’s alpha, with all
measures exceeding the recommended threshold of 0.7 [58],
indicating high reliability: perceived reward power(a = 0.94),
perceived expert power(a. = 0.95), perceived referent power(a
= 0.91), perceived legitimate power(aw = 0.89), perceived
coercive power(a = 0.88), and acceptance (o = 0.94). Factor
analysis showed all items loaded above 0.7 on their constructs,
except perceived referent power, which indicated low struc-
tural reliability. Two low-loading items—one from perceived
reward power and one from perceived legitimate power—were
removed. AVE values confirmed good convergent validity for
perceived reward power, perceived expert power, perceived
coercive power, and acceptance, but perceived legitimate

1733


https://github.com/XinYe-Eva/HRI25LBR

Late-Breaking Report

power (0.47) was slightly below the threshold of 0.5 [59],
while perceived referent power (0.25) showed poor validity.
Discriminant validity was assessed by calculating correlations
among the variables and comparing them with the square roots
of their individual AVE values. Most constructs demonstrated
strong discriminant validity, except for perceived legitimate
power, which was slightly low, and perceived referent power,
which was extremely low. Internal Composite Reliability
(ICR) showed good consistency for most constructs (ICR >
0.7), except perceived referent power (0.50). In summary,
perceived reward power, perceived expert power, perceived
coercive power, and acceptance showed strong validity, while
perceived legitimate power were slightly weaker. Perceived
referent power was excluded due to very low validity.

C. Hypothesis Testing

A multiple linear regression model was conducted to ex-
amine the relationships between perceptions of power and
acceptance. The results revealed that perceived expert power
(B =0.42, SE = 0.08, p < 0.001) and perceived legitimate
power (8 = 0.37, SE = 0.07, p < 0.001) were significantly
positively associated with acceptance. In contrast, perceived
coercive power demonstrated a significant negative association
with acceptance (5 = —0.14, SE = 0.06, p = 0.03).
However, perceived reward power did not show a signifi-
cant relationship with acceptance (6 = 0.12, SE = 0.07,
p = 0.10). Therefore, hypothesis 1 (a) (c) was supported.

TABLE 1
HYPOTHESIS TESTING RESULTS

Result
Supported

Hypothesis

Hla) Perceived legitimate power is positively related
to security robot acceptance.

H1b) Perceived referent power is positively related
to security robot acceptance.

Hlc) Perceived expert power is positively related to
security robot acceptance.

H1d) Perceived reward power is positively related
to security robot acceptance.

Hle) Perceived coercive power is positively related
to security robot acceptance.

Not Supported

Supported

Not Supported

Not Supported

VI. DISCUSSION

This study examined the relationships between perceived
power and acceptance in security robots. Findings show that
higher perceived expert and legitimate power are associated
with greater acceptance, while perceived coercive power is
linked to lower acceptance. Interestingly, perceived reward
power was the only type not significantly related to acceptance.

This research offers several contributions. First, the findings
contribute to the literature on robot power. Previous HRI
studies have largely focused on the efficacy of robot power in
eliciting human compliance behavior [6], [32], [38], with little
attention paid to the mechanisms underlying acceptance. Yet,
power can lead to behavioral conformity without achieving
internalized acceptance [16], making it crucial to understand
how robot power shapes perceptual acceptance. The results
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established key relationships between robot power perceptions
and acceptance, providing exploratory evidence and guidance
for future investigations into robot power. Notably, the findings
on reward power suggest a mechanism that warrants further
study. It’s potential that reward power does not directly influ-
ence acceptance but may mediate its influence by other key
mediators such as trust. Future research could build on this
work by employing causal designs to examine the effects of
power on acceptance, further validating the identified power
relationships and deepening understanding of robot power.

Second, the findings of this study align with human-human
power theories, where legitimate and expert power yield posi-
tive relationships [9], [24], [25], suggesting the applicability of
power theories to the HRI context. The negative relationships
between perceived coercive power and acceptance offer an in-
triguing perspective on public perceptions of power legitimacy.
Coercive power’s negative impact indicates its use by security
robots may be viewed as illegitimate. This perception could
be influenced by the deployment context, as the study’s videos
depicted private security robots operating in settings such as
parking lots. In contrast, the use of coercive power by public
law enforcement security robots may be perceived as more
justified. Future research could explore whether perceptions
of legitimacy differ between private and public security robots
and how these differences influence acceptance.

Finally, this study offers practical implications for designing
security robots. The results found that the coercive power
displayed by security robots may play a negative role in public
acceptance. However, coercive power could be a critical power
for security robots in future deployment. Deterrence-based
power such as punishment has long been one of the most
effective tools in U.S. law enforcement for maintaining public
safety and addressing threats [60]-[62]. Further research is
needed to not only verify the influence of coercive power on
public acceptance but also to explore the types of coercive
power that the public can find acceptable in security robots.

This study also raises ethical questions about allowing
security robots to exercise power, as the findings highlight
potential harm associated with certain power types. Ethical
considerations surrounding the use of power must be thor-
oughly evaluated and scrutinized before further deployment.
For instance, is it appropriate to grant security robots specific
powers, and how can safeguards be established to prevent po-
tential harm? Developing ethical and safeguarding frameworks
[63] to guide the design and responsible deployment of such
power-based robotic systems is critically needed.

VII. CONCLUSIONS

Understanding the acceptance of security robots is critical
as they increasingly integrate into human society. This ex-
ploratory study examined the relationship between the bases
of power people perceive security robots using and their ac-
ceptance. The findings advance the understanding of the social
power of security robots and offer practical implications for
designing future robots to achieve greater public acceptance.

1734



Late-Breaking Report

[1]

[2]

[3

[t

[5]

[6]

[7]

[8]

[9]
[10]

(11]

(12]
[13]
[14]
[15]
[16]
(17]
[18]

[19]

[20]
[21]

[22]

[23]

[24]

[25]

[26]
[27]

[28]

REFERENCES

G. Marcu, I. Lin, B. Williams, L. P. Robert Jr, and F. Schaub, “” would
i feel more secure with a robot?”: Understanding perceptions of security
robots in public spaces,” Proceedings of the ACM on Human-Computer
Interaction, vol. 7, no. CSCW2, pp. 1-34, 2023.

X. Ye, W. Jo, A. Ali, S. C. Bhatti, C. Esterwood, H. A. Kassie, and
L. P. R. Robert, “Autonomy acceptance model (aam): The role of
autonomy and risk in security robot acceptance,” in Proceedings of the
2024 ACM/IEEE International Conference on Human-Robot Interaction,
2024, pp. 840-849.

X. Ye and L. P. Robert, “A human—security robot interaction literature
review,” J. Hum.-Robot Interact., vol. 14, no. 2, Dec. 2024.

W. Ju, “Power in human robot interactions.” in Robophilosophy/Transor,
2016, pp. 13-14.

Y. T.-Y. Hou, E. Cheon, and M. F. Jung, “Power in human-robot interac-
tion,” in Proceedings of the 2024 ACM/IEEE International Conference
on Human-Robot Interaction, 2024, pp. 269-282.

M. Hashemian, M. Couto, S. Mascarenhas, A. Paiva, P. A. Santos, and
R. Prada, “Persuasive social robots using reward/coercion strategies,” in
Companion of the 2020 ACM/IEEE International Conference on Human-
Robot Interaction, 2020, pp. 230-232.

, “Persuasive social robot using reward power over repeated
instances of persuasion,” in International Conference on Persuasive
Technology. Springer, 2021, pp. 63-70.

S. P. Saunderson and G. Nejat, “Persuasive robots should avoid author-
ity: The effects of formal and real authority on persuasion in human-
robot interaction,” Science robotics, vol. 6, no. 58, p. eabd5186, 2021.
H. L. Tosi, J. R. Rizzo, and S. J. Carroll, Managing organizational
behavior. Blackwell Oxford, 1994.

S. T. Fiske and J. Berdahl, “Social power,” Social psychology: Handbook
of basic principles, vol. 2, pp. 678-692, 2007.

A. D. Galinsky, J. C. Magee, M. E. Inesi, and D. H. Gruenfeld, “Power
and perspectives not taken,” Psychological science, vol. 17, no. 12, pp.
1068-1074, 2006.

J. R. French, B. Raven et al., “The bases of social power,” Studies in
social power, vol. 150, p. 167, 1959.

J. C. Magee and P. K. Smith, “The social distance theory of power,”
Personality and social psychology review, vol. 17, no. 2, pp. 158-186,
2013.

J. C. Magee and A. D. Galinsky, “8 social hierarchy: The self-reinforcing
nature of power and status,” The academy of management annals, vol. 2,
no. 1, pp. 351-398, 2008.

R. Martin, The sociology of power. Taylor & Francis, 2024.

D. I. Warren, “Power, visibility, and conformity in formal organizations,”
American Sociological Review, pp. 951-970, 1968.

J. L. Franklin, “Power and commitment: An empirical assessment,”
Human Relations, vol. 28, no. 8, pp. 737-753, 1975.

C. I. Barnard, The functions of the executive. Harvard university press,
1968, vol. 11.

M. Schaerer, A. J. Lee, A. D. Galinsky, and S. Thau, “Contextualizing
social power research within organizational behavior,” The Self at Work,
pp. 194-221, 2017.

J. A. Simpson, A. K. Farrell, M. M. Orifia, and A. J. Rothman, “Power
and social influence in relationships.” 2015.

G. Levinger, “The development cf perceptions and behavior in newly
fgrl; ed social power relationships,” 1955.

J. G. Hougland Jr and J. R. Wood, “Control in organizations and the
commitment of members,” Social Forces, vol. 59, no. 1, pp. 85-105,
1980.

J. Pfeffer, “Understanding power in organizations,” California manage-
ment review, vol. 34, no. 2, pp. 29-50, 1992.

M. Koslowsky, J. Schwarzwald, and S. Ashuri, “On the relationship
between subordinates’ compliance to power sources and organisational
attitudes,” Applied Psychology, vol. 50, no. 3, pp. 455-476, 2001.

M. Kovach, “Leader influence: A research review of french & raven’s
(1959) power dynamics,” The Journal of Values-Based Leadership,
vol. 13, no. 2, p. 15, 2020.

G. S. Rotter, Reward power and social influence. New York University,
1964.

B. M. Bass, “Leadership, psychology, and organizational behavior.”
1960.

L. Goodstein, D. L. MacKenzie, and R. L. Shotland, ‘“Personal control
and inmate adjustment to prison,” Criminology, vol. 22, no. 3, pp. 343—
369, 1984.

[29]
[30]

[31]

(32]

[33]

[34]

(35]

[36]

(37]

(38]

[39]

[40]

[41]

[42]

[43]

[44]

[45]

[46]

(471

[48]

[49]

1735

HRI 2025, March 4-6, 2025, Melbourne, Australia

J. Julian, “Compliance patterns and communication blocks in complex
organizations,” American Sociological Review, pp. 382-389, 1966.

A. J. Stichman, The sources and impact of inmate perceptions of
correctional officers’ bases of power. University of Cincinnati, 2003.
J. E. Robyak, R. K. Goodyear, M. E. Prange, and G. Donham, “Effects
of gender, supervision, and presenting problems on practicum students’
preference for interpersonal power bases.” Journal of Counseling Psy-
chology, vol. 33, no. 2, p. 159, 1986.

M. Hashemian, “Persuasive social robots using social power dynamics.”
in AAMAS, 2019, pp. 2408-2410.

M. Hashemian, A. Paiva, S. Mascarenhas, P. A. Santos, and R. Prada,
“The power to persuade: a study of social power in human-robot
interaction,” in 2019 28th IEEE International Conference on Robot and
Human Interactive Communication (RO-MAN). 1EEE, 2019, pp. 1-8.
M. Hashemian, M. Couto, S. Mascarenhas, A. Paiva, P. A. Santos, and
R. Prada, “Investigating reward/punishment strategies in the persuasive-
ness of social robots,” in 2020 29th IEEE International Conference on
Robot and Human Interactive Communication (RO-MAN). 1EEE, 2020,
pp. 863-868.

Y. T.-Y. Hou, W.-Y. Lee, and M. Jung, ““should i follow the human, or
follow the robot?”—robots in power can have more influence than hu-
mans on decision-making,” in Proceedings of the 2023 CHI Conference
on Human Factors in Computing Systems, 2023, pp. 1-13.

U. B. Karli, S. Cao, and C.-M. Huang, “” what if it is wrong”: Effects
of power dynamics and trust repair strategy on trust and compliance in
hri,” in Proceedings of the 2023 ACM/IEEE International Conference
on Human-Robot Interaction, 2023, pp. 271-280.

T. R. Tyler and E. A. Lind, “A relational model of authority in groups,”
in Advances in experimental social psychology. Elsevier, 1992, vol. 25,
pp- 115-191.

D. Cormier, G. Newman, M. Nakane, J. E. Young, and S. Durocher,
“Would you do as a robot commands? an obedience study for human-
robot interaction,” in International Conference on Human-Agent Inter-
action, vol. 13, 2013.

D. Geiskkovitch, S. Seo, and J. E. Young, “Autonomy, embodiment, and
obedience to robots,” in Proceedings of the Tenth Annual ACM/IEEE
International Conference on Human-Robot Interaction Extended Ab-
stracts, 2015, pp. 235-236.

D. Y. Geiskkovitch, D. Cormier, S. H. Seo, and J. E. Young, “Please
continue, we need more data: an exploration of obedience to robots,”
Journal of Human-Robot Interaction, vol. 5, no. 1, pp. 8§2-99, 2016.
C. E. Sembroski, M. R. Fraune, and S. gabanovic’, “He said, she said,
it said: Effects of robot group membership and human authority on
people’s willingness to follow their instructions,” in 2017 26th IEEE
International Symposium on Robot and Human Interactive Communica-
tion (RO-MAN). 1EEE, 2017, pp. 56-61.

D. Gallimore, J. B. Lyons, T. Vo, S. Mahoney, and K. T. Wynne,
“Trusting robocop: Gender-based effects on trust of an autonomous
robot,” Frontiers in Psychology, vol. 10, p. 482, 2019.

K. Rogers, D. Bryant, and A. Howard, “Robot gendering: Influences on
trust, occupational competency, and preference of robot over human,”
in Extended Abstracts of the 2020 CHI Conference on Human Factors
in Computing Systems. ACM, New York, NY, 2020, pp. 1-7.

J. B. Lyons, C. S. Nam, S. A. Jessup, T. Q. Vo, and K. T. Wynne,
“The role of individual differences as predictors of trust in autonomous
security robots,” in 2020 IEEE International Conference on Human-
Machine Systems (ICHMS). 1EEE, New York, NY, 2020, pp. 1-5.

J. B. Lyons, T. Vo, K. T. Wynne, S. Mahoney, C. S. Nam, and D. Gal-
limore, “Trusting autonomous security robots: The role of reliability and
stated social intent,” Human factors, vol. 63, no. 4, pp. 603-618, 2021.
X. Ye and L. P. Robert, “Human security robot interaction and anthropo-
morphism: An examination of pepper, ramsee, and knightscope robots,”
in 2023 32nd IEEE International Conference on Robot and Human
Interactive Communication (RO-MAN). 1EEE, 2023, pp. 982-987.

O. Inbar and J. Meyer, “Manners matter: trust in robotic peacekeepers,”
in Proceedings of the human factors and ergonomics society annual
meeting, vol. 59, no. 1. SAGE Publications Sage CA: Los Angeles,
CA, 2015, pp. 185-189.

F. D. Davis, “Perceived usefulness, perceived ease of use, and user
acceptance of information technology,” MIS quarterly, pp. 319-340,
1989.

J. T. Licardo, M. Domjan, and T. Orehovacki, “Intelligent robotics—a
systematic review of emerging technologies and trends,” Electronics,
vol. 13, no. 3, p. 542, 2024.



Late-Breaking Report

[50]

[51]

[52]

[53]

[54]

[55]

[56]

(571

B. T. C. Tay, T. Park, Y. Jung, Y. K. Tan, and A. H. Y. Wong,
“When stereotypes meet robots: The effect of gender stereotypes on
people’s acceptance of a security robot,” in International conference on
engineering psychology and cognitive ergonomics. Springer, 2013, pp.
261-270.

B. Tay, Y. Jung, and T. Park, “When stereotypes meet robots: the double-
edge sword of robot gender and personality in human-robot interaction,”
Computers in Human Behavior, vol. 38, pp. 75-84, 2014.

D. Cartwright and A. Zander, “Group dynamics. evanston,” Ill.: Row,
Peterson, 1960.

S. Elias, “Fifty years of influence in the workplace: The evolution of
the french and raven power taxonomy,” Journal of Management History,
vol. 14, no. 3, pp. 267-283, 2008.

R. Hartman, A. J. Moss, S. N. Jaffe, C. Rosenzweig, L. Litman, and
J. Robinson, “Introducing connect by cloudresearch: Advancing online
participant recruitment in the digital age,” 2023.

F. V. Ferdik and H. P. Smith, “Maximum security correctional officers:
An exploratory investigation into their social bases of power,” American
Journal of Criminal Justice, vol. 41, pp. 498-521, 2016.

J. R. Hepburn, “The exercise of power in coercive organizations: A study
of prison guards,” Criminology, vol. 23, no. 1, pp. 145-164, 1985.

D. S. Berry and J. S. Hansen, “Positive affect, negative affect, and social

(58]

[59]

[60]

[61]

[62]

[63]

1736

HRI 2025, March 4-6, 2025, Melbourne, Australia

interaction.” Journal of personality and social psychology, vol. 71, no. 4,
p. 796, 1996.

E. G. Carmines, “Reliability and validity assessment,” Quantitative
Applications in the Social Sciences/Sage, 1979.

C. Fornell and D. F. Larcker, “Evaluating structural equation models with
unobservable variables and measurement error,” Journal of marketing
research, vol. 18, no. 1, pp. 39-50, 1981.

Y. H. Lee and S. Cho, “The significance of instrumental pathways to
legitimacy and public support for policing in south korea: is the role of
procedural fairness too small?” Crime, Law and Social Change, vol. 73,
pp. 575-603, 2020.

G. LaFree, L. Dugan, and R. Korte, “The impact of british countert-
errorist strategies on political violence in northern ireland: Comparing
deterrence and backlash models,” Criminology, vol. 47, no. 1, pp. 17-45,
2009.

T. R. Tyler, S. Schulhofer, and A. Z. Huq, “Legitimacy and deterrence
effects in counterterrorism policing: A study of muslim americans,” Law
& society review, vol. 44, no. 2, pp. 365-402, 2010.

H. Shen, T. Knearem, R. Ghosh, K. Alkiek, K. Krishna, Y. Liu, Z. Ma,
S. Petridis, Y.-H. Peng, L. Qiwei et al., “Towards bidirectional human-ai
alignment: A systematic review for clarifications, framework, and future
directions,” arXiv preprint arXiv:2406.09264, 2024.





